M.S. in Experimental Psychology Program Description
The major goal of the program is to prepare students for doctoral training in psychology. Our success in placing our students in prominent doctoral programs has been excellent. For example, we have had graduates from our program completing their doctoral training at University of Southern Mississippi, Albert Einstein, Brown, Emory, Texas A & M, University of Georgia, and University of Illinois. In addition to preparing students for doctoral programs, the mission of the program also includes preparing students for research positions in the private and public sector.
The program has been very successful, with many of its graduates completing doctoral degrees in psychology. Some of these individuals have attained national and international reputations in scientific psychology. In addition, the program has produced graduates who have become successful in other endeavors including administration, health and legal professions, and business and industry.
Over 350 students have graduated from the program over the past 33 years. Currently, there are about 17 students enrolled in the program. The faculty-student relationship is based on a mentoring system. All incoming students are required to be actively involved in research with a program faculty member throughout their program of study (typically two years). The mentoring system allows students to develop their research skills as well as develop close interpersonal and academic relationships with faculty. Finally, students are provided feedback regarding their progress in the program via evaluations by program faculty at the end of each academic year.
M.S. Degree Requirements
The Master of Science degree in Experimental Psychology is based upon the satisfactory completion of a minimum of 36 semester hours of graduate work, including a thesis. The program is broad yet flexible enough to develop individual scholarship in the student's area of study. Each student is assigned to a faculty member who serves as the student's mentor/advisor. The mentor is responsible for monitoring the student's progress through the program particularly with respect to the development of research skills. Each student is required to be actively involved in research with his or her mentor. 
PSY 630 Advanced Social Psychology
Additional Courses: To be chosen in consultation with an advisor. 10 Cr.
In addition to coursework, a student must complete an oral examination over thesis.
Total (minimum hours for first and second years) 36 Cr.
Accelerated M.S. in Experimental Psychology Option
Advanced undergraduate students majoring in psychology who want to obtain additional training in experimental psychology may want to consider an option by which they can obtain their Bachelor of Science with the General Major in Psychology and their Master of Science in Experimental Psychology in five years. The accelerated program requirement is identical to the General Major in Psychology and to the Master of Science in Experimental Psychology; and allows the student to apply 12 credit hours of graduate coursework toward both their Bachelor of Science and Master of Science degrees.
To be eligible for the accelerated program, students must meet all of the admissions requirements for regular admission to the Master of Science in Experimental Psychology program and have completed at least 84 credit hours of undergraduate coursework, including all General Education, University Program, and competency requirements. It is expected that students will already be engaged in research with a faculty member prior to admission to the accelerated program.
The Accelerated Master of Science in Experimental Psychology program is a 12-month program. Students will complete the Bachelor of Science degree requirements and the first year of coursework for the Master of Science by the end of the summer term of their fourth year. Students will complete the coursework for the Master of Science in conducting and defending their thesis by the end of the summer term of their fifth year.
A sample curriculum for a student who has completed 84 credit hours of undergraduate coursework is given below. Undergraduate coursework completed beyond 84 credit hours would lead to conferral of the Bachelor of Science degree prior to the end of the summer term in Year Four. 
Accelerated M.S. Sample Curriculum

Ph.D. in Applied Experimental Psychology Program Description
The objective of the Ph.D. program in Applied Experimental Psychology is to develop individuals with strong applied experimental research skills for positions in academia, business, industry, allied health, or government agencies. The program is designed to provide advanced training in psychological processes (e.g., biological, cognitive, behavioral, social, personality), quantitative methodological procedures (e.g. statistics, experimental design, computer applications), and their utilization in an applied setting. The program provides students with special applied training, including a pre-doctoral internship. The program uses a mentor system, matching students with faculty members who have interest in closely related areas. The current areas of training include: human factors (ergonomics, psychophysiology, and attention and perceptual processes), behavioral medicine (with special emphasis on behavioral pediatrics, developmental disabilities, and infant sleep disorders), applied cognitive science (with special emphasis on memory, cognitive modeling, decision making, forensic psychology), applied social psychology (social cognition, personality judgments, individual differences, and attitudes), and applied behavioral neuroscience (with specific emphasis on testing potential pharmacotherapy's for neurodegenerative diseases, such as Huntington's and Parkinson's diseases).
Over 10 students have graduated from the program, over the past 9 years. Currently, there are about 18 students enrolled in the program. Applicants to the Program are expected to have a baccalaureate degree, a minimum 3.0 GPA, and at least 15 hours of psychology. The foundation of the program is the M.S. Program in Experimental Psychology. The first two years of the program are identical to those of the M.S. Program in Experimental Psychology. Students accepted into the program must complete all of the requirements of the M.S. Program in Experimental Psychology or its equivalent. The emphasis in third and fourth years is on advanced specialized training, including generating high quality applied research and gaining practical experience through internships.
Ph.D. Degree Requirements
First and Second Years:
The requirements for the first two years in the Ph.D. program in Applied Experimental Psychology are identical to those required for the M.S. degree in Experimental Psychology. 
Third and Fourth Years:
Comprehensive Examination
The paper and oral examination from the PSY 800 project serves as the comprehensive examination. Papers are expected to be publication quality. Papers typically consist of a literature review, method, results, and discussion section reporting the outcome of a year-long empirical research project conducted in collaboration with the student's mentor. The mentor and at least one other experimental faculty member serve as the committee for the oral examination over the paper. A copy of the approved paper must be given to the Experimental Program Secretary for the student's file. The student must register for all 12 credit hours and pass the oral examination prior to admission to doctoral candidacy. Students cannot take more than 6 hours of PSY 800 until finished with thesis.
Internship Requirement
Students should complete their 800 Project and pass an oral exam over the project and be admitted to the doctoral candidacy prior to beginning the doctoral internship . In addition, doctoral students should have an approved doctoral project proposal on file prior to beginning the doctoral internship.
Thesis and Dissertation Committee
Members 1 and 2 should be from the Experimental Core Faculty and the 3 rd member can be either from within or outside the Experimental program but must be a member of the Psychology department. An optional 4 th member can be a faculty member from another department.
Thesis and Dissertation Proposal
A Prospectus for Theses and Dissertations must be completed to begin research on a thesis or dissertation. Students must complete the following steps for their prospectus forms:
1. Email thesis/dissertation committee members to schedule prospectus meeting. 5. Bring completed Prospectus form and IRB application to program secretary, who will hold the forms until you receive IRB approval email.
6. Forward IRB approval email to program secretary. Once, IRB approval is received, program secretary will get the required signatures, and forward to the Graduate Office.
Students may not enroll for more than three thesis or dissertation credits until the project prospectus has been approved by the department and the College of Graduate Studies and the College of Graduate Studies has verified the composition of the student's committee. The Graduate Bulletin (https://bulletins.cmich.edu/) outlines all University policies relating to theses/dissertations.
Thesis and Dissertation Requirements
The same principles generally hold for the master's thesis and doctoral dissertation. As a general concept, the doctoral dissertation, required of all doctoral students, will be related to the student's interests and to some aspect of professional practice. The goal of the doctoral dissertation is to further integration of the student's graduate education in developing the ability to investigate a professional problem in a scholarly manner. Students must have been admitted to doctoral candidacy by the Graduate School prior to defending their dissertation proposal.
A brochure outlining University procedures for thesis or doctoral dissertation preparation is available from the College of Graduate Studies (http://www.grad.cmich.edu/forms.htm) and a handbook is available from the Psychology Department. The steps usually followed are:
1. Student discusses their idea with a faculty member.
2. Student obtains a chair and two committee members.
3. Student writes a prospectus for committee approval.
The prospectus includes the following topics: a. Introduction to the problem (a case is made for the importance of the area of study 6. Thesis/Dissertation is completed.
7. Oral defense of project.
8. Students are expected to provide the Library, department, and their committee chairperson (unless they state otherwise) with a bound copy of the thesis or dissertation.
Dissertation Research Support
The university provides small grants, up to a maximum of $1,500, for dissertation-related costs such as photocopying, travel, supplies, etc. (wages cannot be covered). Students who have had their dissertation prospectus approved by their dissertation committee are eligible to apply for this support; recipients are selected on the basis of proposals reviewed by the Dissertation Support Selection Committee.
Academic Advisors
Upon admission, each student is assigned a faculty advisor (mentor), who will serve as the student's academic advisor for the rest of that student's enrollment in the program. The advisor will also serve as a mentor for the student's research. At the end of each school year, the advisor will report to the Program Director regarding the student's progress on coursework as well as research involvement. A student may change his/her advisor by submitting a request to the Program Director.
Registration for Classes
Students are encouraged to register for classes during Phase I registration to ensure course requests can be honored. The Psychology Department has no obligation to honor course requests when students fail to pre-register and classes are full. In order to add a class after it has reached capacity enrollment, the department requires written permission from that instructor.
Policy on Degree Time Limits
It is the program's policy that all course requirements for the M.S. degree be completed within seven years after matriculation and within eight years after matriculation for the Ph.D. degree. Both programs are full-time, campus degree programs. See the Graduate Bulletin for details at https://bulletins.cmich.edu/.
Time Limit for Admission
Admission is valid for one year (four semesters: fall, spring, summer I, summer II). If a student does not register for classes within one year after being admitted to the graduate college, the student is required to reapply before taking classes. The student's credentials are again reviewed by the department and the student may or may not be readmitted.
To Apply
The application deadline is February 1. We require GRE scores, transcripts, and three letters of recommendation. Additional information on the application procedure and financial aid are available in the application materials. For further information and an application packet, please write to the address below or go to our web site at http://www.chsbs.cmich.edu/Psychology/expadmissions.htm.
Experimental Psychology Graduate Program
Department of Psychology-Sloan 139 Central Michigan University Mount Pleasant, MI 48859
Deferred Admission
Newly admitted students may petition the Admissions Committee for deferred admission. Granting deferred admission is at the discretion of the Admissions Committee. However, deferred admission is normally granted for no more than 12 months from the original matriculation date.
Conditional Admission
Students who are deficient in certain subject areas may be granted a conditional admission to the program. Students are expected to make up identified deficiencies in addition to completing the normally prescribed graduate coursework for their degree. Upon completion of all deficiencies, students may apply for regular admission.
International Student Admission
International applications for admission require longer processing time than other applications. Notice of admission may take longer than expected to reach them from the College of Graduate Studies. Required materials include: An International Student Application for Admission (6 months prior to semester of admission); all college and university certificates, diplomas, degrees, official transcripts, and corresponding number of certified literal English translations of any non-English documents.
English Language Proficiency Requirements
CMU welcomes students from a wide variety of backgrounds. All international students must demonstrate English language competency in one of the following ways: (1) Achieved a satisfactory score on the Test of English as a Foreign Language (TOEFL). (2) Satisfactory completion of a course of study in which the language of instruction was English. (3) Successful completion (grade point average of 3.0 on a 4.0 scale, or the equivalent) of at least twelve credit hours of work in a recognized graduate program instructed in English. (4) Employment at a professional level for at least four years, with written verification by the student's current or former employer of the student's competency in English. (5) Employment in the United States at a professional level for at least two years in a position that relies on the use of English, with written verification by the student′s current or former employer of the student's competency in English. Further information can be found in the Graduate Bulletin at https://bulletins.cmich.edu/.
Graduation Procedures
To graduate, a MASTER'S degree student must:
1. Have regular admission to the degree program.
File an Authorization of Graduate Degree Program form.
3. Complete a minimum of 36 semester hours of graduate work with a GPA of 3.0 or higher; of these 36 credits, no more than 15 can be transfer credits; no more than 1/3 can be unspecified content or variable credit courses; and no more than 10 can be independent study or thesis credits.
4. Earn at least a C in each course. To graduate, a DOCTORAL student must:
1. Have a master's degree, if required.
2. Have regular admission in the program.
3. Be admitted to candidacy.
4. Satisfy any research or professional requirements of the department.
5. Complete a minimum of 90 semester hours of graduate work beyond the bachelor's degree with a GPA of 3.0 or higher; individual programs may require additional credits.
6. Receive at least a C in each course; a student will not be awarded a doctoral degree with more than two grades below B-(coursework not part of a student's doctoral program is excluded from this policy). Individual programs may have more stringent requirements.
7. Complete a doctoral dissertation.
8. Earn 15 semester hours in 700 level courses (excluding dissertation and internship credits) and 50 of the total hours at the 600 level or above.
9. Pass a final oral exam in defense of the dissertation. 
Send a completed Graduation
Graduation Commencement Ceremony
Students must finish all requirements for their degrees before they can participate in graduation ceremonies. Diplomas are mailed to students about six weeks after commencement. If a student needs evidence of degree completion in less than six weeks, written verification is available through the College of Graduate Studies. Students also need to check with the Graduate College for deadlines to submit their Graduation Application. The Graduate College has developed a checklist for Self Audit for Graduation form (http://www.grad.cmich.edu/forms.htm) for students to use to make sure that they complete all degree requirements and can submit all forms on time.
Milestones in Completing Degrees
Research and Training Facilities
The Department of Psychology has a variety of facilities, which are used for the education of students. The facilities range in focus from those designed primarily for research to those providing direct clinical services. Below is a partial list of the available campus and department facilities:
Graduate Student Offices. -Graduate Assistants and Fellowship recipients have space available to them in faculty laboratories.
Graduate Student Computer Laboratory -The Department of Psychology maintains a computer laboratory with 6 workstations and a printer exclusively for graduate student use in Sloan Hall.
Park Library -The Park Library provides an adequate collection of books and journals in the areas of psychology. The book collection totals about 1,000,000 volumes and an online catalogue which allows students to quickly peruse the holdings in a specific area. Desk and study carrels are also available for students. A wide variety of research databases are available, including Medline, PsycInfo, and Social Sciences Abstracts.
Computer Laboratories -The Department of Psychology maintains computer laboratories for research and teaching purposes in Sloan Hall. The labs include a total of 12 workstations. These machines are networked to a printer and various experiment generation and SPSS software applications are installed. The lab serves students and faculty interested in research in cognitive processes, sensation and perception, learning, and social psychology.
Psychological Training and Consultation Center -This facility in the Health Professions Building provides training, service, and research functions. The Center provides a full range of services to children, parents, and professional personnel from the Central Michigan area. Space and resources are typically made available for faculty and students wishing to conduct research.
Faculty Laboratories
Attention and Performance Laboratory -Dr. John Monahan -This computerized lab is located in Sloan Hall 207. Devices for keyboard, touchscreen, and vocal response are available. Typical studies measure reaction time and accuracy for complex stimuli and for mental rotation of objects.
Audiovisual Speech Research Laboratory -Dr. Sonya Sheffert -This lab is located in Sloan Hall 211 and is equipped with equipment and software to support auditory and visual signal processing, as well as, space to test research participants. Additional resources are available in Park Library 416, including a professional recording studio.
Behavior Analysis Laboratory -Dr. Mark P. Reilly -The Behavior Analysis Laboratory is located on the second floor of Rowe Hall and consists of rodent and avian colony rooms, behavioral testing rooms with state-ofthe-art controlling and recording equipment, a wet lab for surgery and pharmacological preparations, computer workstations for data analysis, and a conference/meeting room. There is also a student laboratory fully equipped with behavioral testing chambers for the undergraduate course in behavior analysis. E.E.R. Center is to provide clinical services to evaluate cognitive fitness to drive, to provide education to improve older driver safety, and to conduct research on older drivers and drivers with attention disorders. The center will have a Drive Safety DS-600 driving simulator for use in research and in evaluation and education. The D.E.E.R. Center will be a place where older adults or persons who have had a stroke or sustained a brain injury can come to have their driving ability evaluated to determine if they are safe to continue, or are ready to resume, driving. The center will also offer driver safety courses for older drivers. Finally, the center is a place where multidisciplinary research on older drivers or drivers with attention disorders can be conducted.
Engineering Psychophysiology Research Laboratory -Dr. Rick Backs -The Engineering Psychophysiology Research Laboratory is located in the Health Professions
Building and is equipped with a driving simulator, 128-channel Neuroscan EEG system, computers, and electrophysiological equipment for measuring various central and autonomic responses in humans.
Field Neurosciences Institute Laboratory for Restorative Neurology -Dr. Gary Dunbar -The Field Neurosciences Institute (FNI) Laboratory is part of the Brain Research and Integrative Neuroscience (BRAIN)
Center, located on the second floor of the research wing in the Health Professions Building. The research mission of the FNI laboratory is to better understand the mechanisms involved in recovery of function following damage to the central nervous system and to devise strategies to promote these mechanisms in clinically relevant ways. Current research focuses on devising potential treatments for neurodegenerative diseases, particularly Huntington's disease (HD), Parkinson's disease (PD), and Alzheimer's disease (AD). The lab is fully equipped with a wide variety of specialized equipment for testing the efficacy of pharmacological treatments, stem cell therapies, and genetic manipulations to counteract neuropathological and behavioral deficits in rodent models of HD, PD, and/or AD. 
Research Interests
I am broadly interested in personnel psychology in terms of the key areas of personnel selection, performance appraisal, and job analysis. Within those areas, I tend to do research and consult with organizations on ways to improve their hiring processes with an emphasis on employment testing and validation. My primary research interests involve furthering of our understanding of the relationships between personality and work behavior. Within that area, my focus has most often been on personality assessment in the workplace, including applicant faking of personality inventories and alternative methods of assessing personality. More recently, my research has expanded to consider the interaction of personality and work situations as determinants of work behavior, cognitive underpinnings of personality-behavior relationships, and the accuracy of personality judgments made in organizations. Areas of future interest include models of applicant reactions to selection processes and motivational mechanisms whereby personality affects change in behavior.
Professor Colarelli's research interests are in Industrial/Organizational Psychology and evolutionary psychology. 
Early in my career, my interests were concerned with laboratory investigations of human learning and memory, and that interest continues to this day. However, the nature of the research has changed with more focus on individual differences and motivational processes, particularly arousal. In the past 8-10 years, I have developed an interest in applications of industrial/organizational psychology principles to sport. Studies have been completed in football and basketball that were concerned with the prediction of on-the-field performance using coach's ratings of player characteristics, for example, motor and cognitive abilities and skills. A study using collegiate baseball players is currently being completed. I am interested in extending the I/O methodology to validating indices of performance for a particular ability and/or skill within a sport, e.g., putting in golf or jump shooting in basketball. In the psychology and law area, I am currently involved in research dealing with the development of an instrument to evaluate the performance of attorneys in court. 
Dr. Otani has been investigating basic processes of human memory and cognition. In particular, he has been interested in basic mechanisms of encoding and retrieval. To investigate the mechanisms, he has been examining various memory phenomena, such as hypermnesia, word frequency effects, feeling of knowing, and prospective memory, and how these phenomena are affected by various encoding methods. Recently, he has also developed an interest in cognitive aging. He plans to test older adults to find out how basic cognitive mechanisms change as one ages.
Recent Research
Otani, H., Kato, K., Von Glahn, N. R., Nelson, M. E., Widner, R. L., Jr., & Goernert, P. N. (in press). Hypermnesia: A further examination of age differences between young and older adults. British Journal of Psychology. 
Goernert
Research Interests
Dr. Poole is interested in the social policy implications of basic research in language and cognitive development. Her primary research program, on children's eyewitness testimony, has been funded by grants from The National Institute of Health and the National Science Foundation. Deb has translated findings from these projects into guidelines for conducting investigative interviews. In addition to a book on this topic, she wrote the investigative interviewing protocol that was adopted by the State of Michigan's Governor's Task Force on Children's Justice. She also writes on other topics with policy implications, as illustrated by papers on the heritability concept and gender differences in scientific knowledge. Her textbook on lifespan development, The Story of Human Development, is published by Prentice Hall.
Recent Research
Poole, D., Warren, A., & Nunez, N. (2007) . The Story of Human Development. Upper Saddle River, NJ: PrenticeHall.
Research Interests
Dr. Reilly's research interests involve the experimental analysis of human and nonhuman behavior, operant/respondent conditioning, behavioral pharmacology, and substance abuse. His research interests are eclectic but strive to elucidate basic principles of behavior. He has conducted research on self-control and risk taking, schedules of reinforcement, behavioral variability, drug discrimination, drug tolerance, and conditioned reinforcement. His current research focuses on three areas: the motivational properties of response effort or work, the factors related to impulsivity and sensitivity to reinforcer delay, and the environmental factors that establish alcohol as a reinforcer. His research also involves the use of mathematical models of behavior to better understand behavioral processes. 
Dr. Van Horn's research takes a multicultural approach to studying cognitive and social development from late childhood through adolescence. His primary interest is in assessing the impact of cultural values and traditions on social-cognitive development. The main developmental processes he studies include: social skills; social support characteristics in close interpersonal relationships; strategies for resolving interpersonal conflict situations; and personal problem-solving styles. He is currently conducting research projects in Brazil and Japan.
Recent Research
Hechanova-Alampay, R., Beehr, T. A. 
Research Interests
Dr. Cassavaugh's research interests focus on human factors in driving; the human element in human-machine interaction. He is chiefly interested in the cognitive effects of normal aging and the impact these changes have on driving ability. Developing ways to identify and counteract the effects of aging and prolong the ability of the older driver to drive safely is an important part of his work. He is further interested in discovering the ways in which the older driver "uses, misuses, disuses or abuses" in-vehicle technologies. Other interests include the cognitive effects of sleep disorders (e.g. obstructive sleep apnea) and neurological disorders (e.g. Alzheimer's disease) and their effect on driving ability and performance.
M.S. -3(3-0) Intensive examination of the major theories and experiments of social psychology. Prerequisite: matriculation in psychology graduate program or permission of instructor.
PSY 630 Advanced Social Psychology
PSY 680 Theory and research in basic learning phenomena including classical, operant, and complex behavior. Prerequisite: permission of instructor PSY 681 Sensation and Perception -3(3-0) Cognitive, neuroscience, psychological, and behavioral analysis of perceptual systems. Vision and audition are emphasized. Prerequisite: permission of instructor. -3(3-0) An overview of the discipline of engineering psychology including the topics of human error and applications of perception and cognition in human-machine systems. Prerequisite: graduate standing in Psychology or permission of instructor. -3(3-0) Extensive survey of advanced knowledge of the physiological, neuroanatomical, neurochemical, and neuophysiological events underlying human and animal behavior.
PSY 686 Engineering Psychology
PSY 687 Physiological Foundations
PSY 690 Research Seminar in Experimental Psychology
Study of problems and issues in experimental psychology under faculty guidance via lecture and/or seminar format. CR/NC only.
PSY 696 Directed Research -1-12(Spec)
For students who desire to investigate some research problem in psychology. Prerequisite: must file written proposal approved by faculty sponsor in departmental office prior to registration.
PSY 697 Independent Study -1-8(Spec) For students who accept responsibility for studying a psychological problem of their own. Prerequisite: must file written proposal approved by faculty sponsor in departmental office prior to registration. -3(3-0) This course examines theories of adult development and how those theories are related to important issues affecting older adults. Prerequisite: graduate standing or permission of the instructor.
PSY 724 Psychology of Aging
PSY 789 Seminar in Applied Experimental
Psychology -1-9(Spec) Exploration of specialized areas in the field of Applied Experimental Psychology through the review of the primary literature. May be repeated to a maximum of 9 hours, but no more than 3 hours may be taken per semester. 
Financial Aid
I. Types of Financial Aid Available to Graduate Students in the Psychology Department
Fellowships
Fellowships are awarded on the basis of past academic accomplishments and, thus, on one's promise as a scholar. The fellowship provides the student with funds for living and other expenses so that the student can concentrate on academic pursuits.
Because research is part of graduate education, the Department expects all fellows, as part of their fellowship, to work as an apprentice with a professor on a research project.
a. Doctoral Research Fellowships
The Experimental Program has two Doctoral Fellowships. These fellowships cover up to 24 hours of tuition plus a stipend. The stipend for the 2007-2008 academic year is $12,250.
b. Master's Research Fellowships
The Experimental Program has one Master's Fellowship. This M.S. Fellowship covers up to 24 hours of tuition per year and pays a stipend. For the 2007-2008 year, the stipend is $10,000.
c. Graduate Fellowships
The Graduate College awards diversity Graduate Fellowships each year to master's and doctorial students. These are competitive and awarded on a university-wide basis. Students in the Experimental Program can submit fellowship applications to the Graduate College. They compete with other students throughout the University for these fellowships. Tuition and stipend for these fellowships are the same as the research fellowships.
II.
Financial Aid Decision Processes
Purposes of Financial Aid:
Financial aid to graduate students serves four purposes. It helps the Experimental Program recruit new students. It provides a means of financial support to students so that they can concentrate on their studies while they are in graduate school. It provides an incentive for students to make satisfactory progress in the program. And it provides the opportunity for students to apprentice themselves to professors to learn about teaching and research.
Academic Standards LETTER GRADES & POINTS
Grades below a C do not count toward meeting requirements for any graduate degree.
A 3.0 grade point average (GPA) is required for all graduate degrees.
Student Grade Grievance Policy
A student that has a complaint about a grade shall follow the following steps: (1) Contact the instructor (if the instructor is unavailable, they should contact the department chairperson). This may be done in person or in writing as soon as possible, but no later than sixty days after the beginning of the next semester. Exceptions will only be made in the most compelling situations. (2) If still dissatisfied, the student should request, in writing, a joint consultation with the instructor and the department chairperson. If the instructor is also the department chairperson, this request should be addressed to the dean of the college. (3) If the student still feels that the grade is the result of capricious grading, they may file an appeal within ninety days of the start of the next regular semester. This appeal is made to the dean of the college and will be forwarded to the School Committee on Review on Change of Grade.
Academic Probation
If a student's GPA drops below 3.0 in any session, the student is placed on probation. Once placed on probation, a student must show satisfactory progress toward regaining a 3.0 cumulative GPA, by earning a grade point average ABOVE a 3.0 during the next semester. When the GPA reaches 3.0, the student will be taken off probation. If a student fails to obtain a GPA higher than 3.0 in the first session following notification of probation status, the department may recommend to the Dean of the College of Graduate Studies that the student be removed from the degree program. A department may ask to extend the probation for an additional session if circumstances warrant. If a student does not regain a 3.0 GPA by the end of the second session, he or she may be continued only if the department makes a specific request and the Dean of the College of Graduate Studies concurs. (A non-degree student who fails to obtain a GPA higher than a 3.0 the first session after being placed on probation may not continue taking classes.)
Policy on Research Integrity
Integrity in research and creative endeavors is at the heart of many academic endeavors and a fundamental principle of the university community. Faculty, staff, students, and independent contractors all have a responsibility to assure that research and creative endeavors meet accepted standards of scholarly performance. The increasing complexity of the research and creative process, the requirements of federal and state agencies, and the accountability of university personnel to colleagues, students, the university, and the larger community necessitate that CMU specify an acceptable code of conduct, provide a mechanism for investigating alleged violations of accepted standards, delineate appropriate public record follow any discovery of misconduct.
Following is the policy for dealing with allegations of research misconduct at Central Michigan University:
General Provisions
1. Applicability a This policy shall apply to all faculty, staff, students, and independent contractors involved in research or creative endeavors.
b. Nothing in this policy is intended to diminish or waive an individual's rights under any applicable collective bargaining agreement to which CMU is a party, or other university policies and procedures.
c. This policy shall apply to students involved in the following research and creative endeavors:
• Those conducted jointly with a CMU faculty or staff member or with any person from another university.
• Those externally funded under a grant or contract to CMU or one or more of its employees.
• Those expected to be published, presented, or shared with the broader academic community outside the student's classroom.
• Those done in conjunction with a thesis or dissertation, and
• Those done in conjunction with a graduate Plan B paper.
Except as noted above, this policy does not apply to a student's class assignments, independent study projects, Plan B papers, or directed research work which is not expected to be submitted for publication, presentation, or sharing with a community of scholars other than the members of the class. (Further information can be found in the Graduate Bulletin).
Local Information
CMU is situated in Mount Pleasant and has an on campus enrollment of 20,025. The city and the University have had a long history of friendly relations, and as a CMU student, you will find yourself welcomed and accepted by this community of 25,946 residents. Being at the threshold of Michigan's recreational and vacationland, allows for a spacious community and campus. Stores, restaurants, and churches are within walking distance. For more information about Mount Pleasant, go to http://www.mountpleasantwow.com/ or http://www.mt-pleasant.net/.
Older buildings are located on the north end of campus, with athletic and recreational facilities located at the south end. Residence halls are located on the perimeter and enclose the academic buildings. Offices and classrooms are within easy walking distance. Grassy hills, ponds, and trees cover the landscape of this pedestrianoriented campus. For a campus map or driving directions to Mount Pleasant, go to http://map.cmich.edu/.
